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AGREEMENT
 
By and Between 
TEAMSTERS LOCAL 687
 
14 Elm Street
 
Potsdam, New York 13676
 
and 
VILLAGE OF CARTHAGE AND WEST CARTHAGE 
WATER POLLUTION CONTROL FACILITIES 
RECEIVED
 
NYS PUBLIC EMPLOYMENT 120 South Mechanic Street
 
RELATION~ ~O~ol') Carthage, New York 13619 
JUN 1 7 2009 
ADMINI~nAA TIUI\j 
Effective: 6/1/2008 Expiration: 03/31/2013 
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PREAMBLE: 
THIS AGREEMENT IS EFFECTIVE THIS 1sT DAY OF JUNE, 2008 BY AND BETWEEN 
THE VILLAGE OF CARTHAGE AND THE VILLAGE OF WEST CARTHAGE WATER 
POLLUTION CONTROL FACILITIES (HEREAFTER CALLED THE "EMPLOYER") 
AND THE TEAMSTERS LOCAL UNION NO. 687 (HEREAFTER CALLED THE 
"UNION"). 
ARTICLE 1: RECOGNITION AND SCOPE 
1.1. The Employer recognizes the Union as the exclusive representative of its employees in 
work classifications covered by the Agreement for the purposes of collective bargaining and in 
compliance with the Public Employees' Fair Employment Act, providing that the Union meets all 
qualifications as outlined in Section 204, Article 14, of the Civil Service Law. 
1.2. Definitions: 
a) Employee shall mean any person covered by this agreement who has, since last entry into 
Employer service, completed at least thirty-one (31) days continuous service except Article 7.2. 
b) Employer shall mean the Village of Carthage and the Village of West Carthage. 
c) Union shall mean the Teamsters Local 687. 
d) Grievance shall mean any grievance application to violation of this contract only. 
e) Days shall mean all days other than Saturday, Sunday and holidays, which shall be 
excluded in computing the number of days within which action must be taken or notice given 
within the terms of this procedure. 
ARTICLE 2: SAVINGS AND SEPARABILITY CLAUSE 
If any Article or section of this Agreement, or any Riders thereto, should be held invalid by 
operation of law or by any tribunal or competent jurisdiction, or if compliance with or enforcement 
of any Article or Section should be restrained by such tribunal, pending a final determination as to 
its validity, the remainder of this Agreement and of any Rider thereto, or the application of such 
Article or Section to persons or circumstances other than those to which it has been held invalid, or 
to which compliance with or enforcement of has been restrained, shall not be aHected thereby. In 
the event any Article or Section is held invalid, or enforcement of or compliance with any hasb~en 
restrained, the parties hereto shall enter into immediate collective bargaining negotiations, upon the 
request of the Union or Employer, for the purpose of arriving at a mutually satisfactory 
replacement for such Article or Section during the period of invalidity or restraint. 
ARTICLE 3: AGENCY SHOP 
3.1. Employees have the right to join, not join, maintain or cancel their membership in the 
Union at any time. Neither the Employer nor the Union shall exert any pressure upon an employee 
to join or not join the Union. 
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3.2. The Union is required to represent all employees in this bargaining unit fairly and equally. 
3.3. In accordance with Civil Service Law, Section 208, the Employer agrees to deduct from the 
salaries of the employees who are not members of the Union, an amount of money equal to the 
regular and usual dues that are paid by employees in the bargaining unit who are members of the 
Union. These deductions will be effective within 31 days. Such funds will be forwarded to 
Teamsters Local Union 687. 
ARTICLE 4: INSPECTION PRIVILEGES 
Authorized representatives of the Union shall have access to the Employer's establishment during 
working hours for the purpose of adjusting disputes, investigating working conditions and 
ascertaining that the Agreement is being adhered to; provided, however, that there is no 
interruption ofthe Employer's working schedule. 
ARTICLE 5: BULLETIN BOARDS 
The Employer shall provide a reasonable amount of exclusive bulletin board space in an accessible 
place in each area occupied by a substantial number of employees for the purpose of posting 
bulletins, notices and material issued by the Union, which shall be signed by the designated official 
of the Union or its appropriate chapter. No such material shall be posted which is profane or 
obscene, or defamatory of the Employer or its representatives, or which constitutes election 
campaign material for or against any person, organization or faction thereof No other employee 
organization except employee organizations which have been certified or recognized as the 
representative for collective negotiations or other employees employed at such locations shall have 
the right to post material upon Employer bulletin boards. 
ARTICLE 6: MILITARY SERVICE 
Employees enlisting in or entering the military or naval service of the United States shall be 
entitled to such reinstatement rights as may be prescribed by law in effect at the time such persons 
made application for re-employment, provided the following requirements are met: 
a) The veteran has not been dishonestly discharged. 
b) The veteran is physically able to do the work. 
c) The veteran reports for work within ninety (90) days of the date of such discharge or 
ninety (90) days after hospitalization continuing after discharge for not more than 
one (1) year. 
Upon re-employment, a veteran shall be accorded full semonty; however, a veteran, upon re­
employment, shall resume employment at no higher place in any training program or job 
progression program than he/she occupied when he/she left to enter service regardless of his/her 
credited seniority, and he/she shall be paid strictly in accordance with the established pay schedule 
for the training program or job progression program. 
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ARTICLE 7: SENIORITY 
7.1. Seniority shall prevail subject to the terms and conditions of this agreement. Seniority for 
any bargaining unit employee shall start with the employee's first day of work with the Employer. 
All present employees shall carryover from the New York State Environmental Facilities 
Corporation (Carthage Plant) to the Carthage/West Carthage Water Pollution Control Facility, all 
seniority (years of service), vacation credits, sick and personal leave time that have accrued, to be 
updated to eight (8) hour days. 
7.2. All newly hired employees shall be considered probationary tor the first six (6) months (180 
days) of employment and shall not have recourse to the grievance procedure for the purpose of 
employment qualifications. It is agreed that the Employer shall not use any subterfuge to prevent a 
new employee from gaining seniority under this provision. 
In case of disciplinary action with the six- month (180 day) period, the Employer shall notify the 
employee and the Union Steward, in writing, of the reasons and actions taken. 
7.3. In case of lay-off due to lack of work, the employees will be laid off in reverse order of 
seniority, provided the senior employee is qualified to replace the laid off employee. Call back of 
laid otT employees shall be in order of seniority. An employee to be considered available must be 
able to be contacted by phone unless other arrangements have been previously made between the 
employee and the Employer. 
7.4. The Employer shall furnish the Union a seniority list upon the request of the Union, but no 
more often than once each contract year. The Steward shall be notified within ten (10) days in 
writing, of any vacancy or newly hired employee. 
7.5. Bidding Procedures - For all vacancies occurring or newly created job opemngs, the 
Employers shall: 
a)	 Post a notice of such vacancies or openings within ten (10) business days including 
a full description of position, starting time and other pertinent information on such 
bulletin boards as are necessary to intorm all employees. 
b)	 Keep such notice posted tor seven (7) consecutive days. 
c)	 The bidding poster shall be taken down at the conclusion of the posting period and 
the position shall be awarded by the Chief Operator to the senior bidder qualified tor 
the position. There shall be a mutual agreement between the Employer and the 
Steward on any extenuating circumstances which might delay or prevent award of 
the bid. The award shall be effective at the start of the next regularly scheduled pay 
period. If no employee bids; the Employer may fill the vacancy. A trial qualifying 
period up to fifteen (15) work days shall be allowed. This qualification period may 
be extended up to ninety (90) days by mutual agreement. In the event a successful 
bidder does not qualify, or requests to return, he/she shall be allowed to return to 
his/her former position. 
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d)	 The Employer reserves the right to disqualify any employee who has bid or been 
promoted, after a fair trial period mutually agreed upon by Management and Union, 
if employee is unable to meet the job requirements. Prior to disqualification of any 
employee, the Chief Operator will discuss the reasons for the disqualification with 
the employee and Union representative. In such case the employee will be allowed 
to return to their original position without any loss of seniority. 
7.6. All extra overtime work shall be granted in line with seniority among employees qualified 
to perform the work. All work shaH be covered by junior employees in the event that senior 
employees decline the work. 
7.7.	 Seniority of any bargaining unit employee shall be broken only by:
 
a) A sustained discharge
 
b) Voluntary quit
 
c) Failure to return at the conclusion of an approved Leave of Absence
 
d) Layoff period of one (1) year or more.
 
ARTICLE 8: STEWARDS 
8.1.	 The Employer recognizes the right of the Union to designate a Steward. 
8.2. The authority of the Steward so designated by the Union shall be limited to, and shall not 
exceed the following duties and activities: 
a)	 The investigation and presentation of grievance In accordance with the provisions of 
Article 10 of this Agreement. 
b)	 The transmission of such messages and information which shaH originate with, and 
are authorized by the Union, provided such messages and information 
1.	 Have been reduced to writing, or 
2.	 If not reduced to writing, are of a routine nature and do not involve refusal to 
perform work assignments. 
8.3. The Employer recognizes these limitations upon the authority of the Steward and shall not 
hold the Union liable for any unauthorized acts. 
ARTICLE 9: DISCIPLINARY PROCEDURE 
9.1. The Employer shall not discharge or suspend any regular employee without just cause. In 
a11 cases involving the discharge or suspension of an employee, the Employer must, within twenty­
four (24) hours (excluding holidays and weekends), notify the employee in writing of his/her 
discharge or suspension and the reason therefore. Such written notice shaJI also be given to the 
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Shop Steward, and a copy mailed to the Local Union Office, within five (5) working days from the 
time of the discharge or suspension. 
9.2. In respect to discharge or suspension, the Employer must give at least one (1) warning 
notice of specific complaint against such employee, in writing, and a copy of the same to the Union 
and the Shop Steward. The warning notice as herein provided shall not remain in etfect for a 
period of more than nine (9) months trom the date of the occurrence upon which the complaint and 
warning notice are based. 
9.3. Any employee discharged must be paid in full for all wages owed him by the Employer, 
including earned vacation pay, if any, within fifteen (15) business days from the date of discharge. 
9.4. A discharge or suspended employee must advise his/her Local Union, in writing, within 
five (5) working days after receiving notification of such action against him/her, of his/her desire to 
appeal the discharge or suspension. Notice of appeal from discharge or suspension must be made 
to the Employer, in writing, within ten (10) days from the date of discharge or suspension. 
9.5. Should it be proven that an injustice has been done a discharged or suspended employee, 
he/she shall be fully reinstated in his/her position and compensated at his/her usual rate of pay for 
lost work opportunity. If the Union and the Employer are unable to agree as to the settlement of 
the case, then it may be referred to the grievance machinery as set forth in Article 10 within one (1) 
week after the above notice ofappeal is given to the Employer. 
9.6. No warning notice need be given to any employee before he/she is discharged, if the cause 
of such discharge is proven dishonesty, drunkenness, drinking on duty, unauthorized use of drugs, 
recklessness resulting in serious accident or damage to Employer property. 
ARTICLE 10: GRIEVANCE PROCEDURE 
10.1. It is the purpose of this procedure to secure at the lowest possible administrative level, 
equitable solutions to grievances through procedures under which parties may present grievances 
free from coercion, restraint or reprisal. 
10.2.	 Rights of Grievant 
a)	 The grievant may select a representative of the Union to assist him/her in the 
processing and/or preparing of grievances. It is agreed that the representative would 
be either the Union Business Agent or the Union Steward. 
b)	 The grievant shall have access to all written statements, records and materials 
relating to the grievance. 
Rights of Union 
a)	 The Union shall receive a copy of any claim, including supporting materials, and of 
any decision rendered pursuant to this procedure. 
5	 1457335.58/25/2008 
b)	 The Union shall have the right to submit briefs to support or refute allegations of 
any party in a grievance. 
c)	 The Union may have an observer at any hearing, conference or meeting held under 
this procedure where it would not otherwise be represented. The Union will be 
given timely notice of such hearing. 
Mutual Rights 
In the event of the failure of the part of an aggrieved party to take action within the required 
time periods as specified below, the grievance shall be deemed to be withdrawn. Employer 
or his representative will attempt in good faith to make a decision within a reasonable 
length of time. 
10.3.	 Step One 
a)	 An employee(s) who claims to have a grievance shall present his/her grievance to 
the Chief Operator or his designee, in writing, within ten (10) days of its occurrence 
or when the employee(s) becomes aware of it. 
b)	 The Chief Operator or his designee shall meet with the parties to resolve the 
grievance within five (5) days. After the meeting, he shall render a decision, in 
writing, within five (5) days thereafter, copy of which is sent to the employee(s), 
his/her representative and the Employer or their designee. 
Step Two 
The aggrieved party, if not satisfied with the decision at Step One, may within ten (10) days 
request a review by the current Chairman of the Water Pollution Control Facilities 
Management Board. Such request is to be in writing to the Chairman of the Water 
Pollution Control Facilities Management Board, with a copy to the Chief Operator. The 
Chainnan of the Water Pollution Control Facilities Management Board shall convene a 
hearing within fifteen (15) days after the regularly scheduled meeting of the Management 
Board held following the receipt of the written request for said hearing. The Water 
Pollution Control Facilities Management Board shall render a decision, in writing, within 
ten (10) days after the hearing, copies to the aggrieved and his/her representative. 
Step Three 
The aggrieved party, if not satisfied with the decision at Step Two, may within ten (l0) days 
after receiving the decision, refer the grievance to binding arbitration through the Public 
Employment Relations Board. The parties shall adhere to the rules of PERB regarding the 
selection of arbitrators. 
10.4.	 General Considerations 
1) All grievance discussion, meetings, conferences, or hearings shall be conducted so as not to 
interfere with the working of the facility as determined by the Chief Operator. 
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2) The time limits at any step(s) may be extended by written mutual consent of the parties. 
3) Minutes shall be taken at grievance Step Three, copies of said minutes furnished to all 
parties. Cost of such minutes to be borne jointly by the Employer and the Union. 
4) The arbitrator's decision will be, in writing, and will set forth his findings, reasons and 
conclusions on the issues submitted. The arbitrator will be without power or authority to make any 
decision which requires the commission of an act prohibited by law or which is in violation of the 
terms of this Agreement. The arbitrator shall have no power to alter, add to or detract from the 
provisions of the Agreement. 
The cost of the services of the arbitrator will be borne equally by the Employer and the Union. 
5) If after three (3) steps the employee loses at PERB, the employee's lost time due to PERB 
hearing will not be paid. 
ARTICLE 11: PROTECTION OF RIGHTS 
It shall not be a violation of this Agreement, and it shall not be cause of replacement, discharge or 
disciplinary action, in the event an employee refuses to enter upon the property of another 
employer whose employees are engaging in a legal strike against that employer. 
ARTICLE 12: DECLARATION OF PLEDGE OF NO-STRIKE POLICY 
In compliance with the provisions of the Public Employees Fair Employment Act and in 
consideration of the recognition by the Employer of the Union as the sole and exclusive bargaining 
representative of the employee, the Union does hereby affirm a policy that it does not asset the 
right to strike against the Employer, nor will it assist in or participate in any such strike by the 
employees, nor will it impose any obligation on said employees to conduct, assist or participate in a 
strike. 
ARTICLE 13: MUTUAL INTEREST 
The Union, as well as the employee members thereof, shall agree that they will at all time further 
the interest of the Employer as fully as it is in their power to do so. 
ARTICLE 14: MAINTENANCE OF STANDARDS 
The Employer agrees that all conditions of employment in his/her individual operation relating to 
wages, hours of work, overtime, ditJerential and general working conditions, shall be maintained at 
not less that the highest standards in effect at the time of the signing of this Agreement, and the 
conditions of employment shall be improved wherever specific provisions for improvements are 
made elsewhere in the Agreement. It is agreed that the provisions of this section shall not apply to 
inadvertent or bona fide errors made by the Employer or the Union in applying the terms and 
conditions of this Agreement if such error is corrected within ninety (90) days from the date of 
error. 
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ARTICLE 15: EXTRA CONTRACT AGREEMENTS 
The Employer agrees not to enter into any agreement or contract with employees, individually or 
collectively which in any way conflicts with the tenns and conditions of this Agreement. Any such 
agreement shall be null and void. 
ARTICLE 16: NON-DISCRIMINATION CLAUSE 
The Employer and the Union agree not to discriminate against any individual with respect to hiring, 
compensation, terms or conditions of employment because of such individual's race, color, 
religion, sex, national origin or age, martial status, Vietnam era and/or disabled veterans or 
handicapped persons, nor will they limit, segregate or classify employees in any way to deprive any 
individual employee or employment opportunities because of race, color, religion, sex, national 
origin or age, marital status, Vietnam era and/or disabled veterans, or handicapped persons. 
The Employer and the Union agree that there shall be no discrimination by the Employer of the 
Union against any employee because of his or her membership in the Union or because of any 
employee's lawful activity and/or support of the Union. 
ARTICLE 17: EQUIPMENT, ACCIDENTS AND REPORTS 
17.1. Defective Equipment 
a) Employees not required to operate: No employee shall be compelled to operate equipment 
that is not reasonably mechanically sound and properly equipped to conform with all applicable 
State and Federal regulations. 
b) Reports: Employees shall report immediately, or at the end of their shifts, all defects of 
equipment. Such reports shall be made on a suitable fonn furnished by the Employer and shall be 
made in multiple copies, one copy to be retained by the employee. Such reports shall be made out 
on company time. The Employer shall not ask or require any employee to operate equipment that 
has been reported by any other employee as being in an unsafe operating condition until same has 
been approved, in writing, as being safe by the mechanical department or a qualified representative 
of the Employer. 
17.2. Accidents 
Reports: Any Employee involved in any accident shall immediately report to the Employer said 
accident and any physical injury sustained. The employee, before going off duty and before 
starting his/her next shift, shall make out an accident report, in writing, on fonns furnished by the 
Employer, and shall turn in all available names and addresses of witnesses to the accident. Such 
reports shall be made out on company time, not to exceed one-half (1/2) hour, unless the Employer 
requires the employee to spend more time. Failure to comply with this provision shall subject such 
employee to disciplinary action by the Employer. 
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ARTICLE ]8: PERSONAL PROTECTIVE EQUIPMENT 
The Employer will provide the necessary protective equipment where required for the safe 
performance of assigned duties. Employees to whom such equipment is issued will wear or use the 
equipment when required and each will be responsible for the equipment issued. 
The Employer will provide each employee a maximum of three (3) coveralls and two (2) coats each 
contract year. The Employer reserves the right to provide said units outright or use the service of a 
subcontractor of the Employer's choice. 
General Equipment 
General protective equipment, including rubber boots, rain gear, hard hats, gloves, hearing 
protectors and similar equipment are not considered "personal" equipment and are to be worn or 
used only as required while conducting work for the Employer. 
General protective equipment will be provided through the normal purchase/voucher procurement 
procedures. 
Prescription Safety Glasse~ 
The Employer will initially furnish one (1) pair of prescription-ground, shatter-proof eye glasses 
free of charge to employees whose work requires their use. Additionally, the Employer will 
initially furnish one (1) prescription lens assembly, for use in the self-contained breathing apparatus 
face piece, to those employees whose work requires the use of the breathing apparatus in 
conjunction with prescription lenses. 
The employee must need prescription glasses. 
He/she must work on a job that requires eye protection and hislher Supervisor and the Safety 
Administrator must approve all requests for prescription glasses. 
Following the initial furnishing of one (1) pair of prescription-ground, shatter-proof glasses and/or 
one (1) prescription lens assembly for use in the self-contained breathing apparatus face piece, the 
Employer will participate on a fifty percent (50%) cost sharing basis with the employee for new 
prescription changes, loss, breakage or other damages. 
A special form available from the Employer must be filled out by a qualified eye specialist. This 
form must bear the signature of the Chief Operator before approval by the Employer. 
The employee must bear all costs of obtaining an eye examination as well as any cost of having the 
glasses fitted. 
All employees requiring prescription eye protection shall wear said protection at all times when on 
premises of the Carthage/West Carthage Water Pollution Control Facility and/or when conducting 
work for the Employer. 
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Safety Shoes 
All employees shall wear safety shoes at all times when on the Employers premises and/or when 
conducting work for the Employer. 
The Employer will initially furnish one (1) pair of safety toe footwear free of charge to employees. 
Following the initial furnishing of one (]) paid of safety toe footwear the Employer will participate 
on a fifty percent (50%) cost sharing basis with the employee for the purchase of subsequent safety 
shoe toe footwear. 
Safety toe footwear must meet the requirements and specifications established by ANSI A4].]­
1967, Safety Toe Footwear. Shoes meeting this standard are so stamped on the inside. 
Protection of Personal Equipment 
Employee's vehicles that require washing as a result of being parked at work may obtain 
permission to wash their vehicles after their work shift. 
ARTICLE 19: HOLIDAYS 
19.]. The legal holidays are hereby listed: 
New Year's Day
 
Martin Luther King Jr. Birthday
 
President's Day
 
Memorial Day
 
Independence Day
 
Labor Day
 
Columbus Day
 
Veterans Day
 
Thanksgiving Day
 
Christmas Day
 
19.2. The above shall be observed as paid holidays. All holidays falling on Saturday shall be 
celebrated on Saturday unless New York State designates a different day to observe that holiday. 
Any holiday falling on a Saturday or Sunday may be observed on the preceding Friday or the 
Monday following, by mutual agreement. 
Legal holidays listed herein shall be allowed as days off and if worked the employee shall be 
compensated at the rate of time and one half (1 1/2) or compensatory time off at the rate of one and 
one half (1 1/2) the hourly rate in addition to holiday pay. When a holiday falls on an employee's 
regularly scheduled day-oft: the employee shall have the option ofreceiving a day's payor another 
day off within the same work week in which the holiday fell. 
The holiday work schedule will be posted, as in the past, for anyone wishing to work. If more than 
one person signs up, it will be awarded by seniority. If no one signs the sheet to work, the least 
senior person that is scheduled to work will have to work that day. 
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ART.CLE 20: ATTENDANCE AND LEAVE 
Attendance Rules 
20.1. The purpose of these rules is to insure equitable treatment of employees and to provide 
uniformity in matters of attendance and leave insofar as practicable and consistent with the etlicient 
conduct of the Employer's business. 
20.2. Basic Work Week 
a) The normal work week shall consist of five (5) eight (8) hour days or four (4) ten (10) hour 
days Sunday through Saturday. It is agreed to by the parties that employees will be given the 
opportunity to pick their work schedule according to seniority, provided that the requirements of 
the work schedule picked can be adequately met by that employee. It is further agreed to by the 
parties that either party may request to re-visit this procedure during the term of this agreement by 
notifying the other party of their desire to do so. It is also understood that the needs of the facility 
prevail and that the Chief Operator is empowered to direct either the 4 or 5 day workweek 
dependant upon scheduling needs. 
b) The Chief Operator shall keep daily time records showing actual hours worked and may 
require written submission of same by each employee if necessary to accurately document actual 
hours worked. 
20.3. Absence with Pay 
a) Holidays: Holidays shall be those indicated by Article 19 and shall be observed as 
indicated. 
b) Vacations: Vacation credit is defined in terms of annual leave earned and shall be a 
function of the employee's length of service with the Employer. For the sake of clarity, a day of 
annual leave is equal to 8 equivalent hours of work. 
Annual Leave Eam.eQ Length of Service with the Employer 
10 days oto 5 years inclusive 
15 days 6 to 15 years inclusive 
20 days 16 or more years 
Annual leave shall be credited according to the following schedule: 
For 10 days of annual leave, 1.25 days shall be credited at the end of the calendar months of 
January and June an 0.75 days shall be credited at the end of each ofthe remaining 10 months. 
For 15 days of annual leave, 1.25 days of annual leave shall be credited at the end of each calendar 
month. 
For 20 days of annual leave, 2.5 days shall be credited at the end of the calendar months of January 
and June and 1.5 days shall be credited at the end of each of the remaining 10 months. 
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Accumulated annual leave may not exceed 30 days. Any balance in excess of 30 days will be 
forfeited. In the event of death, retirement, or separation from service an employee will be 
compensated in cash for accrued and unused annual leave for a maximum of 25 days. 
Annual leave may be used at any time but only under such circumstances as the work schedules 
permit. Use of annual leave must be approved by the Chief Operator. Leave balances may be 
brought to zero, but may not be brought to a "negative balance". Annual leave may be liquidated 
in one-half (l/2) day four (4) hour increments. 
Annual leave is credited at midnight of the last day of each month of continuous service. For the 
first month and the last month of an employee's employment, continuous service shall be defined 
as a minimum of two full work weeks of a minimum of 40 hours on duty status per work week. 
For all other months other than the first or the last month of employment, continuous service shall 
mean uninterrupted service in pay status for the entire month. A leave of absence without payor a 
resignation followed by reinstatement or re-employment in the service of the Employer shall 
constitute an interruption of continuous service. The duration of service interruption shall not be 
counted in determining eligibility for additional annual leave accrual. 
As a term of acceptance of this agreement, and to give recognition to the fact that annual leave 
accruals are now based upon a schedule ditlerent from previous agreements, the amount of annual 
leave that each bargaining unit employee has "banked" (earned and not as yet used and, therefore, 
currently on the books) as of November 1, 1999 shall remain and used consistent with agreed upon 
procedures. Accumulated annual leave as of December 3 I, 1999 shall be that amount "banked" 
plus that earned commencing November I, 1999 consistent with the earning schedules made as a 
part of this agreement less any leave appropriately used by the employee between November 1, 
1999 and December 31, J999. The amount of annual leave thus calculated may be carried over to 
the next calendar year. Thence forward, the balance carried over from December 31, 2000 to 
January 1, 2001 shall not exceed 30 days and accrued leave posted monthly thereafter shall not 
exceed 30 days net accrual as above specified. 
c) Sick Leave: Sick leave is absence with pay necessitated by illness or other disability of the 
employee. Employees earn sick leave credits at the rate of one day each calendar month of 
continuous service and may be accumulated up to a total of 165 days. 
An employee absent on sick leave shall notify the Chief Operator of such absence and the reason 
therefore, on the first day of such absence by the start of the employee's scheduled shift; provided, 
however, that where the work is such that a substitute may be required, the Employer may require 
earlier notification, but not more than two hours prior to the beginning of the employee's work day. 
Before absence for personal illness may be charged against accumulated sick leave for three or 
more consecutive days or six or more days per calendar year, satisfactory proof of illness must be 
submitted. Such proof of illness may be required for fewer that six days' absence per calendar year 
if in the opinion of the Employer, a history of sick leave use indicates the need for such 
confirmation. The Employer also may require an employee to be examined, at the expense of the 
Employer, by a physician designated by the Employer. In the event of failure to submit proof of 
illness upon request, or if upon submittal of the report of the medical examination, the Employer 
finds that there is not satisfactory evidence of illness sufficient to justify the employee's absence 
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from the performance of his/her duties, such absence may be considered as unauthorized leave, 
charged against the employee's annual leave balance and may subject the employee to disciplinary 
action. Abuse of sick leave privileges shall be the cause for disciplinary action. 
The Employer may require an employee who has been absent because of personal illness, prior to 
and as a condition of his/her return to duty, to be examined, at the expense of the Employer, by a 
physician designated by the Employer, to establish that the employee is not disabled from the 
performance of his/her normal duties and that his/her return to duty will not jeopardize the health of 
other employees. 
The Employer may also require such examinations when an employee's performance suggests that 
he/she is medically disabled or otherwise incapacitated in any way from performing his/her work. 
In additional to personal illness of the employee, the following types of absence, when approved by 
the Employer, may be charged against accumulated sick leave: illness or death in the employee's 
family, provided, however, that charge for such absence shall not exceed more than three (3) 
consecutive days or a maximum of fifteen (15) days in anyone year; personal visits to a doctor or 
dentist and absence for maternity. 
Proof of the need for such absences, satisfactory to the Employer, may be required. An employee's 
family, for the purpose of this rule, shall include: father, mother, spouse, child, brother, sister, 
grandparent, tather-in-Iaw, mother-in-law and relatives with whom the employee makes his home 
(stepfather, stepmother, step child) 
d) Sick Leave at 1/2 Pay: Any employee who leaves the service of the Employer under the 
following circumstances shall be compensated for one-half (1/2) of the value of all unused sick 
leave credited to the employee only when: 
an employee who retires on pension at age 55 of older; or 
an employee who may not qualify for pension but who is sixty (60) years of age or 
older and leaves the employment of the Employer (unless such departure is the 
result of or in lieu of disciplinary actions). 
e) Personal Leave: Personal leave is leave with pay for personal business and does not require 
advanced approval as with normally taken annual leave. Employees shall be entitled to five (5) 
days of personal leave in any calendar year and it shall not be charged against their annual leave 
balance. 
f) Workers' Compensation Leave: It is the intent of this Section 20.3f to deal with 
compensation claims and compensation leave in accordance with the operation oflaw. 
An employee allowed leave with pay under this Section 20.3f may elect to draw accrued leave 
credits for part or all of hislher absence from duty before being granted compensation leave. 
If it is subsequently determined that an employee was not entitled to compensation leave for any 
period for which he/she was granted such leave as provided herein, he/she shall be required to 
make reimbursements as enabled by operation oflaw. 
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An employee who draws annual leave in lieu of compensation leave shall be entitled to restoration 
of such annual leave, including those used for absences of less than a full day, as are used during a 
period of absence for which an award of compensation has been made and credited to the Employer 
as reimbursement for wages paid. 
Annual vacation and sick leave shall not accrue while an employee is out on compensation leave. 
g) Subpoena and Jury Duty: On proof of the necessity of jury service or appearance as witness 
pursuant to subpoena or other order of a court body, an employee shall be granted a leave of 
absence with pay with no charge against annual leave; provided, however, that this section shall not 
apply to any absence by an employee occasioned by such appearance if he/she is a party. 
h) The Employer shall grant any leave of absence with pay required by law. 
i) Employees for whom a 100% tuition reimbursement is granted will not be charged for any 
time from the normal work day, which they may have to take to attend the course. 
20.4 Absence With Out Pay 
a) Maternity Leave 
A pregnant employee holding a position by permanent appointment shall, upon written request, be 
granted a leave of absence without pay for a period of six months, which may be extended up to 
one year if recommended by a physician for health reasons. The employee shall report to the Chief 
Operator the existence of pregnancy not later than the end of the fourth month. 
A physician's statement as to the fitness of the employee for the performance of her duties may be 
required at any time before her leave commences and may be required prior to her return to duty. 
The time for beginning of the leave shall be at the discretion of the Employer. 
Employees shall be permitted to reduce such leave without pay by the use of vacation and sick 
leave. 
b) Leave ofAbsence - Duration 
A permanent employee may be granted a leave of absence from his/her position without pay for a 
period not exceeding one year; such leave must be requested in writing and will be granted at the 
discretion of the Employer. For the purposes of this rule, time spent in active service in the 
Military forces of the United States or of the State of New York shall not be considered in 
computing the period of leave. 
ARTICLE 21: GROUP INSURANCE 
Effective September 1, 2008 employees will be enrolled in the NYS Teamsters Council Health and 
Hospital Fund (Select Plan). Dental Insurance coverage will be provided under Option One of the 
Select Plan. From June 1, 2008 through December 31, 2009, the Employer agrees to pay 100 % of 
the premiums for the Select Plan (Composite Rate) for all employees, including those employees 
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hired on or after January 1, 2006. Thereafter, all employees enrolled in the Select Plan shall be 
required to contribute towards the monthly health insurance premium through payroll deduction. 
Effective January 1, 2010, each participating unit employee shall contribute 5% of the monthly 
premium. Effective January 1, 2012, each participating unit employee shall contribute 7% of the 
monthly premium; and effective January 1, 2013, each participating unit employee shall contribute 
8% of the monthly premium. From June 1 through August 1, 2008, eligible employees will 
continue to be covered by the NYS Teamsters Council Health and Hospital Fund (Supreme Plan), 
including dental coverage under Option One, at no cost to employees. 
ARTICLE 22: PENSION 
The Employer agrees to maintain the present New York State Employees Pension and Retirement 
Plan for all employees. 
ARTICLE 23: WAGE SCHEDULES AND WORKING CONDITIONS 
23.1. Positions and hourly rates for the current members of the bargaining unit prior to June 1, 
2008 general wage increase are as indicated below. The Union and the Employer agree that routine 
written personnel evaluations is an effective mechanism by which demonstrated performance may 
be effectively and correctly documented for the record. Performance is intended to include such 
things as quality of work, attitude, cooperativeness, attendance and self-improvement. Written 
personnel evaluations are an instrument by which management may effectively communicate 
performance issues to an individual employee and by which the employee may likewise 
communicate issues with management and respond to written observations. Thus, both 
observations of management and written observations and responses by employees shall be an 
integral component of each evaluation. Employee evaluations shall not be the cause of action by 
management, either positive or negative, as it relates to any particular employee, but may be used 
in support of actions taken. It is understood that employee evaluations shall be a permanent part of 
an employees official personnel file. Employee evaluations shall be completed on each employee 
by the Chief Operator at a frequency of at least once each calendar year. 
John Lawrence Sr. Mechanic $17.94 
John Lehman Operator $17.31 
Michael Brown Operator $15.09 
Michael Marcum Operator $13.04 
Alex Soluri Operator Trainee $11.36 
Wesley Clyde Laborer $11.12 
The following base rates will be applicable for all employees hired on or after June 1,2008: 
Laborer $10.00 
Operator $13.80 
Operator Trainee $11.35 
Senior Mechanic $15.64 
Operator Trainees who have received both their CDL (if not in possession at the time of hire) and 
the Waste Water License (2A) shall be moved to the operator base rate. 
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The above rates will be adjusted in an amount equal to the negotiated general wage increase 
beginning April I, 2009. The Employer retains the rights, in its sole discretion, to hire new 
employees above the starting base rate depending upon the employee's skills and experience. 
All bargaining unit employees will receive general wage increases according to the following 
schedule: 
EfTective Date 
June 1,2008 3.5% 
April I, 2009 3.75% 
April 1,2010 4.0% 
April I, 20 II 4.25% 
April 1,2012 4.25% 
In consideration of Michael Marcum's length of service and the current base rates paid to 
comparable employees, Mr. Marcum's new base rate effective June I, 2008 will be $14.80, 
inclusive of the 3.5% general wage increase. 
23.2. Any employee called in prior to the commencement of his/her regularly scheduled starting 
time or who has completed his/her regularly scheduled work shift and is recalled to work, will be 
paid two (2) hours straight time rate plus overtime for all time worked. 
23.3. Any employee who is required or scheduled to be available for call-in emergencies and is 
required to carry a "beeper alarm" shall be compensated at the rate to two dollars and fifty cents 
($2.50) per hour for all hours involved. The Chief Operator shall show the hours and employee on 
the work schedule to be posted. No more that one paid call-in per two (2) hour period. 
23.4. Any employee working more than his or her assigned hours shall be compensated at the rate 
of one and one-half (l l/2) the employee's hour rate for all hours over forty (40) hours per week. 
Employees may elect to utilize earned overtime as compensatory time off For overtime purposes 
only, the hourly rate will be figured by dividing the weekly salary by forty (40) hours. There will 
be no compensatory time awarded after February 28, 1998. 
23.5. Any employee who in the course of performing assigned duties uses his or her private 
vehicle at the direction of the Employer shall be compensated at the allowable rate established by 
the IRS for all miles traveled. 
ARTICLE 24: LONGEVITY PAYMENTS 
Longevity pay shall be separate and distinct from the employees' regular salary and paid to the 
employee in the following manner: 
I. Upon eligibility date, all new hires (those employees hired after the Employer changed its 
fiscal year to June 1 through May 31), including Mike Brown, Mike Marcum, Wesley Clyde, John 
Lawrence, and Alex Soluri, will be paid in one lump sum as of their "date of hire"; and 
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2. All remaining hires (John Lehman) will be paid in one lump sum as of the contract date 
March 1st • 
Length of Service with the Villages Annual Longevity Payment 
oto end of 5th year inclusive o 
6th to end of 10lh year inclusive $350.00 
I1 1h to end of 15 th year inclusive $700.00 
Over 15 years $1050.00 
Longevity payments enjoyed by bargaining unit employees prior to this agreement are to continue. 
If the level of longevity thus preserved exceeds that as specified above, the longevity level shall 
remain frozen until such time as the above schedule results in a payment that exceeds the 
employee's level currently enjoyed. At that time, the employee's longevity payment shall be in 
accordance with the above specified schedule. 
ARTICLE 25: MANAGEMENT RIGHTS 
Except as limited by expressed provisions of this agreement, the authority, rights and 
responsibilities delegated, under law, to the Villages of Carthage and West Carthage, are retained 
by these Villages, and they may do all else the law may dictate, require or permit the Villages in 
the discharge of its duties to provide proper sewage disposal within the Villages. 
ARTICLE 26: DURATION 
This agreement shall continue in full force and eiTect from June 1, 2008 through March 31,2013. 
IN WITNESS THEREOF, we have hereunto at1lxed our signatures this __ day of August _ 
2008. 
TEAMSTERS LOCAL 687	 VILLAGE OF CARTHAGE AND 
VILLAGE OF WEST CARTHAGE 
WATER POLLUTION CONTROL 
14 ELM STREET 120 SOUTH MECHANIC STREET 
POTSDAM, NY 13676 CARTHAGE, NEW YORK, 13619 
, --~; 
'':;_7~_" 
Business Agent 
dY;;:;L
~nion Steward 
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